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NNPUJIOXKEHUE Ne3
JEKJAPAIHMS
HA
NOJUTHUKA IO KAYECTBO
HA

“COJIAP JIEJ TAY'BP” EOO/J]

PbkoBoznctsoTo Ha “COJIAP JIEJ] [TAY'BP” EOO/] aekiapupa 1 noema nepcoHaieH aHrakKHMEHT Ja
M3MBJIHABA ClIETHATA MOJIMTHKA M0 KAa4YeCTBOTO, 3a JIa CE€ MOCTHIHAT KOHKPETHH M U3MEPHUMH LIEIH MO
Ka4yeCTBOTO:

e Jlocturane Ha BACOKO Ka4€CTBO Ha Mpe/IaraHusi OT APYXKECTBOTO MPOAYKT/YCIIYra, ¢ MOKa3aTelu,
CPaBHMMHM C TMOKa3aTe/MTe 10 KayecTBO Ha BOJCLIM (PUPMH CbC CPOAHA MPOEKTAHTCKA M
MPOU3BOACTBEHA NEHHOCT, ChIyIacHO HoBUTe M3KckBaHus Ha BJIC EN I1SO 9001:2015;

® U3spaboTka u npeaaBaHe Ha FOTOBHSI MPOAYKT/YCIyra B ChOTBETCTBHE C M3UCKBAHHSATA HA KJIMEHTA
M CBIJIACHO CKJIOYEHHTE JO0roBOpH, B CBLOTBETCTBHE C Hapbunuka 3a VYmpasienue Ha
Hokymentnpanara Wudopmauus Ha Murerpupanara Cucrema /HYJIMMC/ npu cTpukTHO
Cra3sBaHe Ha JIEWCTBALIMTE HOPMATHBHH YPEAOH U 3ajierHaJIuTe CPOKOBE;

e [loBuiiaBaHe HMBOTO Ha BBTPELIHHS KOHTPOJ MO KAYeCTBOTO M W3BBPIUBAHE HA aHAW3 Ha
ACHHOCTTa Ha JIPY)KECTBOTO Ha 0asza Ha NMpuiaraHe Ha METOJH 3a OBJAJASABAHE HAa PHCKOBETE H
Bb3MOXCHOCTHUTE MPH MPOLIECHTE Ha JPYKECTBOTO, OLEHKA HA YJOBJETBOPEHOCTTA HA KJIMEHTA,
OTYMTaHE Ha 3a0€NEeKKHTE W pEeKJIaMallMUTe C Led noJo0psiBaHe pe3yNTaTuTe OT AeHHOCTTa Ha
JPY>KECTBOTO.

° Ocnrypﬂsa paMKa 3a Cb31aBaHC Ha LICJIUTE 110 KaYeCTBO
e Bk/ouBa aHraKHMEHT 3a HEMPEKbCHATO HOI[OﬁpﬂBaHe Ha CuCTeMara

Ha 6a3a na npuerata 0OHOBEHa NOJMTHKA H BHEIPEHA CHCTEMA 3a YNPABJIEHHE HA KAYeCTBOTO Lie
u3nucKkBame ot Bcuuku cayxurenu Ha ,,COJIAP JIEJ] ITAY'BP” EOOJl na Gbaat noGpe 3ano3HaTu che
CHCTEMaTa Mo Ka4eCTBO U LIE CIIEAUM 3a HEHHOTO MpuUlaraHe.

HenpekbcHato wie oueHsBame npouecute oOyCJIOBEHH OT HAIUIWTE OCHOBHM JEHHOCTH W L€ ThPCHUM
HauYuHU 3a NoA00peHusl.

Hue e npepasriexnaame nepuoiMyHo cucremara 3a kayectso Ha ,,COJIAP JIEJ] [IAY'BP” EOO/] ciex
HEHHOTO BHEJPSABAHE Ype3 MPOBEXK/IaHe Ha OpHLMAIICH MPeriie] OT PbKOBOJACTBOTO H NMOTBb fiKu
Ta3u MOJIMTUKA NOHE BEHBX FOAMLIHO, 32 1a YJOCTOBEPHUM JEHCTBHETO i M HalIaTa aH nog; S1.
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INPHJIOXKEHUE Ned
AEKJITAPALUSA
3A
IMMOJMUTHUKATA I1 O OKOJIHATA CPEIA
HA

“COJIAP JIEJA ITAYBP” EOOJ

“COJIAP JIE] TTIAYV'BP” EOO/I ocbh3HaBa OTTOBOPHOCTTA M AHTAXKMMEHTA CH [0 OTHOLLEHHE
OMa3BaHETO Ha OKOJIHATA CPe/ia, KOETO € HeJleJIMMa YacT OT LsJIOCTHATA ISHHOCT Ha OpraHu3al|sTa.
OTroBopHOCT 3a ONa3BaHETO HA OKOJIHATA CpeJja UMa KaKTO PbKOBOACTBOTO Ha OPraHW3alMsTa, Taka 1
BCEKH €IMH CITyXkHTel, paboTel 3a Hesl U OT HEHHO HME.

[TonnTukara no oxonnata cpena Ha “COJIAP JIEJ] [TAY'BP” EOOJ] ce 6a3upa BbpXy CJI€HHTE OCHOBHH
MPUHLINTIH:

e Jla ocurypu KOMIETEHTHOCTTA U €KOJIOTMYHATA KYJTypa Ha MepcoHala.
[MocTosHHO MoAAbPKAHE U HEMPEKbCHATO MOJOOPEHHE YNPaBJIEHHETO MO OKOJIHATA CPeJia;

e E noaxopsia 3a uenrta U KOHTEKCTa Ha OPraHu3alusaTa, BKJIIOUNTEIHO eCTECTBOTO, Mallaba u
BB3/ICCTBHATA BbPXY OKOJIHATa CPE/la, KOUTO OKa3BaT HEHHUTE NeHHOCTH, MPOAYKTH U YCIIyTH;

e OcurypsiBa pamKa 3a Onpe/essiHe Ha LeJId 10 OKOJIHATA CPeJa;
BximouBa aHraxXuMeHT 3a Ona3BaHETO HA OKOJIHATA CPela, BKIIOYHTENIHO NPEJOTBPATABAHE OT
3aMbpCABaHe M IpYrd cneur(pUuHyY aHT&KUMEHTH, CBbP3aHH C KOHTEKCTa Ha OpraHM3alusTa;
Crpemex 3a MUHUMHU3HPaHE BPEIHOTO Bb3EHCTBHE BbPXY OKOJIHATA CPEJia;

e (Cnb3aaBaHe Ha yCJIOBHS 3a IPEIOTBPATSBaHE Ha BCSIKO 3HAYUTEHO BPEHO Bb3JEHCTBHE BbPXY
OKOJIHAaTa cpena;
EdexTnBHO M3n0/13BaHe HAa MaTEPHAINTE U MPHPOJHUTE PECYPCH;
Hamanssane Ha ornagbynuTe MaTepranu u onacioctute 3a OC, ype3 KOHTPOI
Y YCbBBPILEHCTBAHE HA TEXHOJIOTHHUTE;

e HM3nbiiHEeHHE Ha 3ab/DKEHHUSITA 32 ClIa3BaHe HA 3aKOHOBMTE U HOPMATHBHU M3MCKBAHHUS 110
OTHOLLUEHHE OMa3BaHETO MO OKOJIHATA CPEAa;

* AKTyanu3alus Ha NNOJIMTHKATA, LIeIUTe - OOIIM U KOHKPETHH MO Ona3BaHe Ha OKOJIHATA Cpejia MpH
NPOMsiHA Ha MPOLECUTE, EHHOCTUTE M YCIYTHTE B OPraHUu3al|sTa;

e  VYJOBJETBOpSIBAHE MPABOTO Ha OBbACIINUTE MMOKOJIEHHUS 3a )KMBOT B €KOJOMMYHO YUCTA OKOJIHA
cpena.

e Bceku ciyxuten paboren 3a “COJIAP JIEJI [TAYBP” EOOJ] , na ocurypsiBa CbOTBETCTBHE Ha
CYOC c uzuckanusta Ha BJIC EN ISO 14001:2005.

Bucuieto ppkOBOACTBO MMa aHraXXMMEHTA Ta3H MOJMTHKA Ja ObJie peasiHo NpHaraHa B
“COJIAP JIEZl IIAY'BP” EOOJ] u B pamkute Ha obxBata Ha Cucremata 3a Ynpasiew
Cpena (CYOC). 77
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IMPUJIOKEHHUE Ne5
AEKJTAPAILLU S
3A
MNOJIMTUKATA 1O 3JPABE U BE3OIIACHOCT IIPU PABOTA
HA

“COJIAP JIEA ITAYBP” EOOJ

B choTBeTCTBHE ¢ XYMaHHWTE NPHHLMIM Ha ChbBPEMEHHATA LIEHHOCTHA CHCTEMA M0 OTHOLICHHE ITbPBOCTENEHHATA
BAXHOCT HA YOBEIIKOTO 3/1paBe W )KMUBOT BbB BCAKO HAYMHAHME, BUCIIETO pbkoBOACTBO Ha “COJIAP JIE]] T[TAVHP”
EOO/I onpenensi rpwkara 3a ocurypsisane Ha 6e30nacHOCTTa M 3APaBETO Ha MEPCOHasa, B YCIOBUSTA HA paboTHara
Cpeaa, KaTo OCHOBEH NPHOPHTET B ICHHOCTTA CH, HEJIEJIUM OT LIEJIUTE ¥ MHTEPECHTE Ha OU3Heca.

[IbpBocTenenHa 3a1a4a Ha IpyXKeCTBOTO € Ja MOAAbPIKA M HEMPEKbCHATO YChBBPILEHCTBA CHCTEMA 34 yNpaBJlieHHE Ha

3/paBOCIIOBHH M OE€30MaCHH YCIIOBHS HAa TPYJ, KOSITO Jia OrpaHMYaBa A0 MMHUMYM W MpPEIOTBPAaTSBA PHCKOBETE OT

HAHACSHETO Ha BPeH M NPO(ECHOHANHH 3a00NIsBAHMS HA MEPCOHANA H APYTH 3aMHTEPECOBAHH CTPAHH B PAaGOTHHMS

npouec. duUpMeHaTa MONMTHKA N0 OCHIYpsBaHE HAa 3PABOCIOBEH M 0€301maceH TPy[ M3LSIO € MOJYMHEHA Ha

CTPUKTHOTO CrasBaHe Ha NeiCTBAILOTO 3aKOHOAATENCTBO B PenmyOnuka Bbirapus u B ChOTBETCTBHE ¢ €BPOMNEHicKOTO

3aKOHO/IaTeJICTBO.

Buciuero pbKoBOZCTBO € Ch3nasia, BHEIpHIA H MOIbprKa MONHTHKA 110 31paBe 1 BesonacHocT npu Pabota, KosiTo:

a) BKJIIOYBA QHFKMMEHT 32 OCHIYpsIBaHE Ha 3/IPABOCIIOBHH M (e301acHu ycIoBHs 32 paboTa 3a IPeIOTBPATSBaHe HA
CBbp3aHH ¢ paboTaTa HapaHABAHUS U 3a00JSIBAHUS M € MOAXO/AIA 32 LEJTa, FOJEMHHATA U KOHTEKCTA Ha
OpraHHM3aLUsATa U 3a CneUn(UIHKs XapakTep Ha HeliHUTe puckoBe 3a 35P u Bb3MoxkHOCTH 32 3BP;

b) ocurypsiea pamka 3a onpezensine Ha neaute no 36P;

C) BKJIOYBA AHFKUMEHT 3a M3MbJIHEHHUE HA 3aKOHOBHTE H3UCKBAHUS M IPYTH U3UCKBAHUS TIPUETH OT OPraHH3ALMSTA,;

d) BKJIIOYBA aHTKMMEHT 3a PEeMaxBaHe Ha ONACHOCTHTE M HaMalsBaHe Ha phckosere 3a 3BP (Buxk 8.1 2);

€) BKJIFOYBA aHTAKHUMEHT 33 MOCTOSHHO MOAOOPsIBaHE HA CUCTEMATA 3a yrpasieHue Ha 3BP.

f) BkIOUBA aHraXMMEHT 3a KOHCYNTHpaHE M y4acTHe Ha PaGOTHULMTE M Ha NPEJCTABHTENN HA PAGOTHHLUTE, KOraTo
MMa TaKkuBa.

[Tonutrkara no 3xpase u bezonacHoct npu PaGora:

£) € Ha pa3noJioKeHHe KaTo JIOKyMEeHTHpaHa HH(pOpMarLus.

h) e cboOLeHa B paMKKTe Ha OpraHU3aLUsITa.

i) € Ha pa3noJIoKeHHe Ha 3aMHTEPECYBAHUTE CTPaHH, PH HEOOXOIMMOCT.

j) € npuIoKKUMa U MOAXO/ALIA.

CnasBaHeTo ¥ noAOOpPsIBAHETO HA CMCTEMaTa 3a ynpaBlieHWe Ha (e30macHocTTa npu paboTa € MpeAnocTaBka 3a

nosuiuaBaHe epektuBHOCTTa Ha pabora Ha “COJIAP JIEJ] TTAY'BP” EOO/I.

Karo usnbiinuTen Ha NEHHOCTH CBbP3aHHU C IPOEKTHPAHE U MPOM3BOACTBO M NPOAAKOA HA MPOAYKTH W CHCTEMH 32
OCBETJIEHHE, JIPYKECTBOTO C€ CTPEMH J1a YCTAaHOBSBA M NOUIbPXkKa 6€30MacCH! NPaKTHKHM Ha paboTa BbB BCHUKH €TarlH,
CBbP3aHM € pean3alusTa Ha HeHUTE NPOAYKTH. ITOCTOSHHO M OTTOBOPHO KOOPAMHUPA CHUI'YPHOCTTA 110
M3IIbIHEHUETO UM U NPENpHeMa BCHUYKH NMPAKTHYHK CTHIIKH 3a NOUIbPXKaHE Ha HAJXkKHA, 00e30naceHa 1 nojpe/eHa
paboTHa MJIoIaKa.
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OcHosen npuoputer Ha “COJIAP JIE]l TIAVBP” EOOJ] e na MoTHBHpa cOGCTBEHHSI CH [EPCOHAJI, BHHIIHHUTE
M3MBIHUTEIIH/AKO MMa TakuBa/ M BCHYKM APYIM 3aWHTEPECOBAHM CTPAHH 3a ClAa3BaHe HA 3aMb/DKEHHSTA UM B
CBOTBETCTBHE C M3MCKBAHMATA 3a 3paBe W GE30MacHOCT Npu paboTa ¢ LeN HeAOMyCKaHe BAMSHME OT (GaKTOpUTe Ha
paboTHara cpena.

B Tasu Bpb3ka ApyKeCTBOTO pelllaBa M OrjacsBa Mpei TAX BCHUKM pelleHHs 3a Oe3omacHa paGoTa u CHUTYPHOCT,
NpOLEypPHTE U OTTOBOPHOCTHTE, KAKTO W HAJEXKIHUTE JeHCTBHUS 32 OCUTYpsIBaHE Ha Ge30omaceH :mpaBocnoaeH TPYyQ
Ha npakThka. Te3n AeiCTBHUs Ce Npepasriekiar, akTyalru3upaT i MPOMEHST MPH HEOOXOLHMOCT, T8
JONBbJIHUTENTHA HAJEHKIHOCT B MOAXOSAIIH 00JIACTH M TOUYHH BUOBE ACHHOCTH. '

Jata Ha akryanan3anus 02.05.2023r. YHPABHTEH
rp. Codus



Power SOLAR LED POWER LTD

Sofia, bul. "Andrei Lyapchev" Ne9 phone: +359 889 844 044

APPENDIX Ne3

DECLARATION
ON

THE QUALITY ASSURANCE POLITICS
OF

SOLAR LED POWER LTD

The management of “SOLAR LED POWER” LTD declares and takes personal responsibility to
follow the quality assurance politics aimed at the achieving following specific and measurable quality
assurance goals:

e Achieving of high quality of the products/services offered by the company, comparable to the
services/products of leading companies with similar design and production activities
according to the new requirements of 5JIC EN ISO 9001:2015;

e Drafting and submission of the prepared design/services/ according to the customer
requirements and according to the contracts concluded and the Manual Management
Documented Information Integrated System, strictly observing the deadlines and the
respective regulations;

¢ Increased level of internal quality control and analysis of the of the company’s work based on
the customer satisfaction and taking into account the remarks and reclamations in order to
improve the work of the company.

* Increasing the confidence of customers and stakeholders by meeting their needs and
expectations;

Provides a framework for achieving of quality.

Includes a commitment to continuously improving the system and quality of offered services
and products;

Based on the quality assurance politics and the quality management system we would require from all
“SOLAR LED POWER” LTD to have good knowledge of the quality systems and would observe its
application.

We would constantly evaluate the processes related to our main activities and seek improvement
possibilities.

We would periodically review the quality system of “SOLAR LED POWER” LTD after its
mtroductlon by performing ofﬁmal rev1ew by the management and afﬁrmmg of this pollcy

Date updated: 02.05.2023
Sofia
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APPENDIX Ne4

“SOLAR LED POWER” LTD POLITICS
IN THE FIELD OF ENVIRONMENTAL PROTECTION
“SOLAR LED POWER” LTD is aware of its responsibility for preservation of environment, which is
inseparable part of the organization work.

The responsibility for protection of environment lies with the management and with each of its
employees.

Environmental protection politics of “SOLAR LED POWER” LTD is based on the following
principles:

. Staff competencies and environmental culture
. Constant maintenance and continuous improvement of the environmental management;
. Minimizing of the negative impact on environment:

Is appropriate for the purpose and context of the organization, including
the nature, scale and environmental impacts of its activities, products and services;

. Provides a framework for setting environmental goals;
. Includes a commitment to environmental protection, including pollution
prevention and other specific engagements related to the context of the organization;
. Prevention of significant negative impact on the environment;
. Efficient use of materials and natural resources;
. Minimizing of waste and treats to environment by controlling and improvement
of technologies OC;
. Maintenance of the legal requirements related to the preservation of environment;
. Updating of the politics and the goals (both general and specific) related to

the preservation of environment during changes of the processes, works and services
of the organization;

. Honoring the right of the future generations to live in a clean environment.

. Each employee of “SOLAR LED POWER” LTD would provide for compliance of the
EMS with the requirements of ISO 14001:2015.

The management of “SOLAR LED POWER” LTD would provide for the application of this policy as
specified by the Environmental management system (EMS).

Date updated: 02.05.2023
Sofia
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APPENDIX Ne5

DECLARATION
ON
HEALTH AND SAFETY POLICIES OF SOLAR LED POWER LTD.

Following the humane priciple of the utmost value of the human health and life in any endeavor, the
higher management of SOLAR LED POWER LTD. defines the care for health and safety of its staff in
the work environment as its main priority closely linked to its business interests.

Among the priorities of the company is to maintain and constantly improve the health and safety
management system in order to limit to the minimum the risks and prevent injuries and professional
sickness of the staff and third parties engaged in the work process. The company health and safety
policy strictly complies with the legislation of the Republic of Bulgaria and the relevant European
legislation.

Top management has created, implemented and maintaines a Health and workplace safety
policy which:

a) includes a commitment to provide safe and healthy working conditions for the prevention of
workrelated ‘

injury and ill health and is appropriate to the purpose, size and context of the organization
and to the specific nature of its OH&S risks and OH&S opportunities;

b) provides a framework for setting the OH&S objectives;

c) includes a commitment to fulfil legal requirements and other requirements;

d) includes a commitment to eliminate hazards and reduce OH&S risks (see 8.1.2);

e) includes a commitment to continual improvement of the OH&S management system;

f) includes a commitment to consultation and participation of workers, and, where they exist,
workers’ representatives.

The workplace Health&Safety polisy:

— is available as documented information;

— communicated within the organization;

— is available to interested parties, as appropriate;
— is applicable and appropriate.

Following and improving of the health and safety policies are closely related to the improvement of
the efficiency of work of SOLAR LED POWER LTD.

As a contractor of activities related to the design and production and sale of lighting products and
systems, the company strives to establish and maintain safe work practices at all stages related to the
sale of its products. Constantly and responsibly coordinates the security of their implementation and
takes all practical steps to maintain a reliable, safe and tidy workplace.

The main priority of SOLAR LED POWER EOOD is to motivate its own staff, external contractors /
if any / and all other stakeholders to comply with their obligations in accordance with the requirements
for health and safety at work in order to prevent the influence of the factors of the working
environment.
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In this regard, the company decides and announces to them all decisions for safe work and security,
procedures and responsibilities, as well as reliable actions to ensure safe and healthy work in practice.

These actions shall be reviewed, updated and amended as necessary to ensure additional e
appropriate areas and precise types of activities.

Date updated: 02.05.2023 MANAGER: /..
Sofia



